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UQ was once again named compliant with 
the Workplace Gender Equality Act 2012 after 
submitting the 2016/17 report.

Following the launch of UQ’s Aboriginal 
and Torres Strait Islander Employment 
Strategy 2016–2017 last year, the University 
continued to provide more opportunities for 
Aboriginal and Torres Strait Islander peoples 
and to make UQ a safe, culturally embracing 
environment. The Indigenous-specific 
temporary employment service, also launched 
in 2016, continued to provide opportunities for 
employing Indigenous Australian people at 
all levels across the institution.

Early indications suggest excellent progress 
in the second year of the UQ Disability Action 
Plan 2016–2018 with achievements including 
the establishment of a Staff and Student 
Disability Consultative Group; development 
and delivery of the Supporting Students 
with Disability workshop for staff; review 
of recruitment, selection and onboarding 
processes for disability inclusion; enhanced 
web accessibility; and an audit on rooms with 
hearing assistive technologies.

Workplace relations
Representation and advocacy were provided 
during 2017 on a range of matters, with the 
University continuing to experience individual 
litigation before Fair Work Australia and the 
Federal Court for alleged breaches of the 
General Protections provisions of the Fair 
Work Act 2009. Employee Relations staff 
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